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Introduction 
 
 
 
 
• 70 staff, 305 parents and 857 pupils responded to the Goldington Survey 

organised by Forschoolseducation in October/November 2023. 
 
 

• A copy of the survey can be found on our website under the “Performance” tab in 
the School Survey 2023 section.   
 
https://www.goldington.beds.sch.uk/performance/school-survey-2023  
 

 
 
 
 
 
 
Francis Galbraith 
 
  

https://www.goldington.beds.sch.uk/performance/school-survey-2023






























































































































































































































































































































































































































For Schools©

SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Managers: 25 Teacher: 16
In-class Support: 4 Admin./Support: 19 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 72

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 83

Average Overall 
Strength, %

91

85

10-Nov-23

4

Average Overall 
Weakness, %

1

6

87 2

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Managers: 25 Teacher: 16
In-class Support: 4 Admin./Support: 19 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 72

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

44 50 0 0 6 0

39 56 0 0 6 0

42 58 0 0 0 0

42 57 0 0 2 0

42 58 0 0 0 0

36 55 2 0 6 2

31 67 0 0 2 0

42 40 1 0 14 3

15 57 4 0 21 4

17 62 6 0 15 0

68 28 2 0 0 2

45 43 2 0 4 6

Behaviour & Attitudes

38 54 4 1 3 0

6 62 19 4 8 2

31 56 4 0 7 1

17 56 8 0 18 0

35 55 1 0 8 0

SW 3

10-Nov-23

73 8

4

Overall 
Strength

Overall 
Weakness

91 1

79

94 0

91 2

94 0

98

100 0

0

13. There are clear routines and expectations for 
the behaviour of pupils.

85 6

100 0

98 0

2. The school challenges all pupils to make good 
progress.
3. The curriculum is planned to give pupils the 
knowledge pupils need to be educated citizens.
4. The curriculum is planned to give equality of 
access to all pupils.

1. The school is aspirational for all pupils.

14. Routines are consistently and fairly applied by 
all staff in managing pupils’ behaviour.  
15. Pupils’ behaviour is at least good in this 
school.
16.  Leaders all support staff well in managing 
behaviour.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

17. Behaviour makes a positive contribution to 
learning.

90 1

6. The curriculum is designed and delivered to 
allow pupils to transfer knowledge to long-term 

12. I assess pupils’ work regularly to check 
understanding and correct misunderstandings.

2

92 6

89

72 4

6

9.  Pupils read widely and fluently, appropriate to 
their age.

7. Pupils are encouraged to embed key concepts 
and apply them in new situations.
8. Reading is prioritised to allow full access to the 
curriculum.

10. The curriculum reflects the local context of the 
school.
11. I have secure subject knowledge in the 
subjects I teach.

82 1

96 2

67 23

87

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

Behaviour & Attitudes

23 58 1 1 10 7

18 69 4 0 8 0

54 46 0 0 0 0

Personal Development

35 51 3 0 10 0

33 60 0 0 4 2

28 63 3 0 4 1

25 54 6 0 12 3

35 53 0 0 12 0

51 46 0 1 1 0

24 49 4 0 16 7

29 59 0 0 4 7

13 65 1 0 15 6

16 60 3 0 16 4

69 31 0 0 0 0

49 41 1 0 4 4

Leadership and Management

36 58 3 0 3 0

27 58 5 0 11 0

21 61 6 0 12 0

9 48 17 0 18 8

23 64 2 0 9 3

40 54 0 0 6 0

18 62 0 0 17 3

17 55 3 0 21 5

21 64 3 0 11 2

41 55 0 2 2 2

31. The school provides a wide range of activities 
outside lessons which pupils can access.

3

36. Leaders take workload into account when 
developing and implementing new policies and 
practices.

39. Leaders and managers are considerate about 
my wellbeing.

58 17

97 1

72 4

100 0

95 2

83 4

71 3

80 0

0

5

90 1

80

91

94 0

86 2

4

3

87

82 6

85 3

76

Overall 
Strength

Overall 
Weakness

93 0

88 0

2

78 1

3

100 0

3

 

42. I am proud to be a staff member at this 
school.

26. The school provides opportunities for pupils to 
contribute to the school community.

23. The school promotes British values such as 
democracy, individual liberty and mutual respect.

29. Pupils understand the benefits of adopting a 
healthy lifestyle.

18. The school deals with all forms of bullying 
effectively.
19. Staff and pupils treat one another with dignity 
and respect.

94

35.  All staff are treated fairly and with respect at 
this school.

85

28. Pupils understand how to recognise and 
manage online and offline risk.

88

20. Pupils are safe at this school.

33.  The school is well led and managed.

38. The school consistently supports the 
development of teaching.

87

27. The school provides opportunities for pupils to 
contribute to the wider community.

30. Pupils understand how to look after their 
emotional and mental health and wellbeing.

40. Leaders have created a climate which 
encourages teachers to take risks and be 
innovative in ways which are right for pupils.

37. The school uses professional learning and 
development to support teachers’ improvement.

41. I am able to contribute to the school’s process 
of self-evaluation.

34. I feel well supported and motivated working in 
this school.

32. The school supports pupils’ readiness for the 
next phase of education or beyond.

87

24. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.
25. The school promotes an inclusive environment 
which meets the needs of all pupils.   

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.   

3

79 6

21. The school gives high priority to pupils’ 
personal development.



0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Quality of Education

1. The school is aspirational for all pupils.

2. The school challenges all pupils to make good progress.

3. The curriculum is planned to give pupils the knowledge
pupils need to be educated citizens.

4. The curriculum is planned to give equality of access to
all pupils.

5. The curriculum is planned and sequenced to build
relevant skills and knowledge.

6. The curriculum is designed and delivered to allow pupils
to transfer knowledge to long-term memory.

7. Pupils are encouraged to embed key concepts and
apply them in new situations.

8. Reading is prioritised to allow full access to the
curriculum.

9.  Pupils read widely and fluently, appropriate to their
age.

10. The curriculum reflects the local context of the school.

11. I have secure subject knowledge in the subjects I
teach.

12. I assess pupils’ work regularly to check understanding 
and correct misunderstandings.

Behaviour & Attitudes

13. There are clear routines and expectations for the
behaviour of pupils.

14. Routines are consistently and fairly applied by all staff 
in managing pupils’ behaviour. 

15. Pupils’ behaviour is at least good in this school.

16.  Leaders all support staff well in managing behaviour.

17. Behaviour makes a positive contribution to learning.

Staff  Survey

Overall Strength DK & NR Overall Weakness

SW4



0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Behaviour & Attitudes

18. The school deals with all forms of bullying effectively.

19. Staff and pupils treat one another with dignity and
respect.

20. Pupils are safe at this school.

Personal Development

21. The school gives high priority to pupils’ personal 
development.

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.  

23. The school promotes British values such as
democracy, individual liberty and mutual respect.

24. The school develops traits and dispositions such as
integrity and cooperation, perseverance and resilience.

25. The school promotes an inclusive environment which
meets the needs of all pupils.

26. The school provides opportunities for pupils to
contribute to the school community.

27. The school provides opportunities for pupils to
contribute to the wider community.

28. Pupils understand how to recognise and manage
online and offline risk.

29. Pupils understand the benefits of adopting a healthy
lifestyle.

30. Pupils understand how to look after their emotional
and mental health and wellbeing.

31. The school provides a wide range of activities outside
lessons which pupils can access.

32. The school supports pupils’ readiness for the next 
phase of education or beyond.

Staff  Survey

Overall Strength DK & NR Overall Weakness

SW4



0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Leadership and Management

33.  The school is well led and managed.

34. I feel well supported and motivated working in this
school.

35.  All staff are treated fairly and with respect at this
school.

36. Leaders take workload into account when developing
and implementing new policies and practices.

37. The school uses professional learning and 
development to support teachers’ improvement.

38. The school consistently supports the development of
teaching.

39. Leaders and managers are considerate about my
wellbeing.

40. Leaders have created a climate which encourages
teachers to take risks and be innovative in ways which are

right for pupils.

41. I am able to contribute to the school’s process of self-
evaluation.

42. I am proud to be a staff member at this school.

Staff  Survey

Overall Strength DK & NR Overall Weakness

SW5
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School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Leaders: 25 Teacher: 16
In-class Support: 4 Admin./Support: 19 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 72

Performance Criteria

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
67 33 0 0 0 0 33 67 0 0 0 0
60 40 0 0 0 0 56 44 0 0 0 0
25 75 0 0 0 0 31 69 0 0 0 0
25 75 0 0 0 0 0 100 0 0 0 0
37 42 0 0 21 0 32 47 0 0 21 0
50 50 0 0 0 0 50 50 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
67 33 0 0 0 0 33 67 0 0 0 0
48 52 0 0 0 0 56 44 0 0 0 0
25 75 0 0 0 0 25 75 0 0 0 0
50 50 0 0 0 0 50 25 0 0 25 0

0 0 0 0 0 0 0 0 0 0 0 0
0 100 0 0 0 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
33 67 0 0 0 0 33 67 0 0 0 0
52 48 0 0 0 0 52 44 4 0 0 0
38 63 0 0 0 0 19 69 0 0 13 0
25 75 0 0 0 0 25 25 0 0 25 25

0 0 0 0 0 0 0 0 0 0 0 0
0 100 0 0 0 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Middle Leaders
Teachers
In-class Supp.

Lunch Time Sup.Lunch Time Sup.

Lunch Time Sup.

Lunch Time Sup.

Leader.Team
Middle Leaders
Teachers Teachers

Admin. Supp.
In-class Supp.

4. The curriculum is planned to give equality 
of access to all pupils.

6. The curriculum is designed and delivered 
to allow pupils to transfer knowledge to long-
term memory.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

Governors

In-class Supp.

Governors

Teachers
In-class Supp.
Admin. Supp.

1. The school is aspirational for all pupils.
2. The school challenges all pupils to make 
good progress.

3. The curriculum is planned to give pupils the 
knowledge pupils need to be educated citizens.

Lunch Time Sup.

Leader.Team
Middle Leaders

In-class Supp.
Admin. Supp.
Governors

10-Nov-23

Leader.Team

Teachers Teachers

Governors

Leader.Team
Middle Leaders

Leader.Team

Governors

Middle Leaders
Leader.Team
Middle Leaders

In-class Supp.
Admin. Supp.

Lunch Time Sup.
Governors
Admin. Supp.

Admin. Supp.

Key:
SA = Strongly Agree; A = Agree; D = Disagree; SD = Strongly Disagree; DK = 'Don't Know' response from respondent; NR
= No response or unclear response from respondent

Guidance:
Dark blue text = Responses greater than 75%; Light blue text = Responses between 50% and 75%
Gold text = Responses between 25% and 50%; Black text = Responses between 0% and 25%

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY - DETAILED REPORT
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Percentage SA A D SD DK NR Percentage SA A D SD DK NR
17 83 0 0 0 0 17 83 0 0 0 0
36 64 0 0 0 0 56 36 4 0 4 0
31 63 0 0 6 0 44 38 0 0 13 6

0 0 0 0 0 0 50 25 0 0 25 0
0 0 0 0 0 0 26 42 0 0 26 5
0 100 0 0 0 0 50 0 0 0 50 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
17 50 0 0 33 0 33 50 0 0 17 0
12 68 0 0 20 0 16 60 8 0 16 0
13 50 13 0 13 13 13 69 6 0 13 0
25 50 0 0 25 0 25 50 0 0 25 0

0 0 0 0 0 0 0 0 0 0 0 0
50 0 0 0 50 0 0 100 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
67 33 0 0 0 0 50 50 0 0 0 0
80 16 4 0 0 0 52 40 4 0 4 0
50 44 0 0 0 6 38 56 0 0 0 6

100 0 0 0 0 0 50 0 0 0 0 50
0 0 0 0 0 0 0 0 0 0 0 0
0 100 0 0 0 0 0 50 0 0 50 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
33 67 0 0 0 0 0 83 0 0 17 0
33 58 4 0 4 0 4 58 29 4 4 0
56 38 0 0 6 0 6 50 19 6 13 6
50 50 0 0 0 0 0 100 0 0 0 0
21 63 11 5 0 0 0 0 0 0 0 0

100 0 0 0 0 0 50 50 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
Leader.Team 17 83 0 0 0 0 17 67 0 0 17 0

38 46 8 0 4 4 13 58 13 0 17 0
31 63 0 0 6 0 25 63 0 0 13 0
50 25 0 0 25 0 50 0 0 0 50 0
21 63 5 0 11 0 11 53 16 0 21 0
50 50 0 0 0 0 0 100 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

SW8

Middle Leaders
Teachers

Leader.Team

10. The curriculum reflects the local context 
of the school.

Lunch Time Sup.

Governors
Lunch Time Sup.Lunch Time Sup.

Lunch Time Sup.

Governors

Teachers

Lunch Time Sup.

In-class Supp.
Admin. Supp.
Governors

Leader.Team
Middle Leaders
Teachers

Leader.Team
Middle Leaders

Middle Leaders
Teachers
In-class Supp.
Admin. Supp.
Governors
Lunch Time Sup.

Leader.Team

Leader.Team

14. Routines are consistently and fairly 
applied by all staff in managing pupils’ 
behaviour.  

Leader.Team
Middle Leaders
Teachers
In-class Supp.

In-class Supp.
Admin. Supp.

Leader.Team
Middle Leaders
Teachers

Governors

Leader.Team

Teachers
In-class Supp.
Admin. Supp.

In-class Supp.
Admin. Supp.
Governors

Admin. Supp.

In-class Supp.
Admin. Supp.

Lunch Time Sup.

Lunch Time Sup.

12. I assess pupils’ work regularly to check 
understanding and correct 

Teachers
In-class Supp.
Admin. Supp.
Governors

In-class Supp.

Teachers
In-class Supp.

Middle Leaders

Admin. Supp.
Governors

Governors
Admin. Supp.

Middle Leaders

7. Pupils are encouraged to embed key concepts 
and apply them in new situations.

Leader.Team
Middle Leaders
Teachers

Lunch Time Sup.

9.  Pupils read widely and fluently, appropriate to 
their age.

Governors

Middle Leaders

13. There are clear routines and expectations for 
the behaviour of pupils.

Lunch Time Sup.

8. Reading is prioritised to allow full access 
to the curriculum.

15. Pupils’ behaviour is at least good in this 
school.

16.  Leaders all support staff well in 
managing behaviour.

11. I have secure subject knowledge in the 
subjects I teach.
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Percentage SA A D SD DK NR Percentage SA A D SD DK NR
33 67 0 0 0 0 33 67 0 0 0 0
29 54 4 0 13 0 33 63 0 0 4 0
31 63 0 0 6 0 19 44 6 6 13 13
50 50 0 0 0 0 25 50 0 0 0 25
37 53 0 0 11 0 11 58 0 0 21 11

100 0 0 0 0 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
33 67 0 0 0 0 83 17 0 0 0 0
33 67 0 0 0 0 71 29 0 0 0 0

0 81 6 0 13 0 31 69 0 0 0 0
25 50 25 0 0 0 100 0 0 0 0 0
11 63 5 0 21 0 37 63 0 0 0 0
0 100 0 0 0 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
80 20 0 0 0 0 20 80 0 0 0 0
36 50 9 0 5 0 50 45 0 0 5 0
31 63 0 0 6 0 19 69 0 0 6 6
25 75 0 0 0 0 0 0 0 0 0 0
32 42 0 0 26 0 0 0 0 0 0 0

0 100 0 0 0 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
40 60 0 0 0 0 20 80 0 0 0 0
45 45 9 0 0 0 41 45 9 0 5 0
25 69 0 0 0 6 19 63 6 0 6 6

0 100 0 0 0 0 25 50 0 0 25 0
16 68 0 0 16 0 16 53 5 0 21 5
0 100 0 0 0 0 0 50 0 0 50 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
20 80 0 0 0 0 60 40 0 0 0 0
41 45 0 0 14 0 59 41 0 0 0 0
44 50 0 0 6 0 69 31 0 0 0 0

0 75 0 0 25 0 50 25 0 0 25 0
0 0 0 0 0 0 32 63 0 5 0 0
0 50 0 0 50 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

In-class Supp.
Admin. Supp.
Governors
Lunch Time Sup.Lunch Time Sup.

Governors

Leader.Team
Middle Leaders

In-class Supp.
Admin. Supp.

20. Pupils are safe at this school.

Governors

In-class Supp.
Admin. Supp.

Admin. Supp.

Lunch Time Sup.

Teachers

Governors

Leader.Team
Middle LeadersMiddle Leaders

Middle Leaders

Lunch Time Sup.

Leader.Team
Middle Leaders
Leader.Team

Lunch Time Sup.

Teachers
In-class Supp.

Lunch Time Sup.

Governors

Leader.Team

Teachers

In-class Supp.

Leader.Team
Middle Leaders

Lunch Time Sup.

Teachers

Lunch Time Sup.

In-class Supp.
Admin. Supp.
In-class Supp.

Teachers

Leader.Team
Middle Leaders

Middle Leaders
Teachers

Admin. Supp.
Governors

Middle Leaders

Lunch Time Sup.

Leader.Team

Leader.Team

Admin. Supp.
Governors

Teachers

Middle Leaders

In-class Supp.

Lunch Time Sup.

Admin. Supp.
Governors

Admin. Supp.
Governors

Admin. Supp.
Governors

In-class Supp.

Leader.Team

Teachers
In-class Supp.

Teachers

Teachers

21. The school gives high priority to pupils’ 
personal development.

22. The school enriched provision develops 
pupils’ knowledge and understanding of 
cultural capital.   

23. The school promotes British values such as 
democracy, individual liberty and mutual respect.

24. The school develops traits and 
dispositions such as integrity and 
cooperation, perseverance and resilience.

25. The school promotes an inclusive environment 
which meets the needs of all pupils.   

26. The school provides opportunities for 
pupils to contribute to the school community.

17. Behaviour makes a positive contribution to 
learning.

18. The school deals with all forms of 
bullying effectively.

19. Staff and pupils treat one another with dignity 
and respect.
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Percentage SA A D SD DK NR Percentage SA A D SD DK NR
0 100 0 0 0 0 40 60 0 0 0 0

36 36 14 0 14 0 41 59 0 0 0 0
31 50 0 0 13 6 25 69 0 0 0 6
25 25 0 0 25 25 25 50 0 0 25 0
11 47 0 0 26 16 21 47 0 0 11 21
0 100 0 0 0 0 0 100 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
20 80 0 0 0 0 20 80 0 0 0 0
18 73 0 0 9 0 23 55 9 0 14 0
6 75 0 0 13 6 13 69 0 0 13 6
0 50 0 0 25 25 25 25 0 0 50 0

11 47 5 0 26 11 11 58 0 0 21 11
50 50 0 0 0 0 0 100 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
80 20 0 0 0 0 60 40 0 0 0 0
86 14 0 0 0 0 68 27 0 0 5 0
81 19 0 0 0 0 44 56 0 0 0 0
50 50 0 0 0 0 75 25 0 0 0 0
42 58 0 0 0 0 26 42 5 0 11 16
50 50 0 0 0 0 0 100 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
80 20 0 0 0 0 40 60 0 0 0 0
33 67 0 0 0 0 29 62 0 0 10 0
31 63 0 0 6 0 31 56 0 0 13 0
25 75 0 0 0 0 0 75 25 0 0 0
28 56 11 0 6 0 22 50 11 0 17 0

100 0 0 0 0 0 50 50 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
20 80 0 0 0 0 0 100 0 0 0 0
19 62 10 0 10 0 14 43 29 0 10 5
19 56 0 0 25 0 13 44 25 0 13 6
75 25 0 0 0 0 25 25 0 0 25 25
11 67 11 0 11 0 0 50 6 0 33 11
50 50 0 0 0 0 0 50 0 0 50 0

0 0 0 0 0 0 0 0 0 0 0 0

Teachers Teachers
Middle Leaders Middle Leaders

Admin. Supp. Admin. Supp.
In-class Supp. In-class Supp.

Lunch Time Sup. Lunch Time Sup.
Governors Governors

In-class Supp. In-class Supp.
Teachers Teachers

Governors Governors
Admin. Supp. Admin. Supp.

Leader.Team Leader.Team

Lunch Time Sup. Lunch Time Sup.

35.  All staff are treated fairly and with respect at 
this school.

36. Leaders take workload into account when 
developing and implementing new policies 
and practices.

Lunch Time Sup. Lunch Time Sup.

Leader.Team Leader.Team
Middle Leaders Middle Leaders

34. I feel well supported and motivated 
working in this school.

Middle Leaders Middle Leaders

In-class Supp. In-class Supp.
Admin. Supp. Admin. Supp.

Middle Leaders Middle Leaders
Teachers Teachers

Governors Governors

Admin. Supp. Admin. Supp.

Leader.Team

Teachers Teachers
In-class Supp. In-class Supp.

Lunch Time Sup. Lunch Time Sup.

Leader.Team Leader.Team

Admin. Supp. Admin. Supp.
Governors Governors

33.  The school is well led and managed.

Governors
Lunch Time Sup. Lunch Time Sup.
Governors

Leader.Team

Teachers Teachers
In-class Supp. In-class Supp.

Leader.Team Leader.Team
Middle Leaders Middle Leaders

27. The school provides opportunities for pupils to 
contribute to the wider community.

28. Pupils understand how to recognise and 
manage online and offline risk.

29. Pupils understand the benefits of adopting a 
healthy lifestyle.

30. Pupils understand how to look after their 
emotional and mental health and wellbeing.

32. The school supports pupils’ readiness for 
the next phase of education or beyond.

31. The school provides a wide range of activities 
outside lessons which pupils can access.
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Percentage SA A D SD DK NR Percentage SA A D SD DK NR
20 80 0 0 0 0 60 40 0 0 0 0
24 71 0 0 5 0 29 62 0 0 10 0
25 63 0 0 6 6 44 56 0 0 0 0
50 25 0 0 25 0 50 25 0 0 25 0
17 61 6 0 11 6 0 0 0 0 0 0
0 50 0 0 50 0 50 50 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
0 100 0 0 0 0 20 80 0 0 0 0

24 52 0 0 19 5 19 52 5 0 24 0
19 63 0 0 19 0 19 63 0 0 13 6
50 0 0 0 50 0 25 50 0 0 25 0

6 78 0 0 11 6 6 44 6 0 33 11
50 50 0 0 0 0 50 50 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0

Percentage SA A D SD DK NR Percentage SA A D SD DK NR
40 60 0 0 0 0 80 20 0 0 0 0
10 67 10 0 14 0 52 48 0 0 0 0
19 63 0 0 13 6 31 63 0 0 6 0
50 0 0 0 50 0 50 50 0 0 0 0
28 72 0 0 0 0 17 72 0 6 0 6

0 100 0 0 0 0 100 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0

Governors
Admin. Supp. Admin. Supp.

Lunch Time Sup. Lunch Time Sup.
Governors

Middle Leaders Middle Leaders

39. Leaders and managers are considerate about 
my wellbeing.

40. Leaders have created a climate which 
encourages teachers to take risks and be 
innovative in ways which are right for pupils.

Admin. Supp. Admin. Supp.
In-class Supp. In-class Supp.

Lunch Time Sup. Lunch Time Sup.
Governors Governors

Leader.Team Leader.Team

Leader.Team Leader.Team
Middle Leaders Middle Leaders

In-class Supp. In-class Supp.

37. The school uses professional learning and 
development to support teachers’ improvement.

38. The school consistently supports the 
development of teaching.

Teachers Teachers

Governors Governors
Admin. Supp. Admin. Supp.

Leader.Team Leader.Team

Lunch Time Sup. Lunch Time Sup.

Teachers Teachers

Middle Leaders Middle Leaders

In-class Supp. In-class Supp.
Teachers Teachers

42. I am proud to be a staff member at this 
school.

41. I am able to contribute to the school’s process 
of self-evaluation.
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SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 0 Admin./Support: 0 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 2

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 90

Average Overall 
Strength, %

88

100

10-Nov-23

0

Average Overall 
Weakness, %

0

0

92 0

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT



For Schools©

SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 0 Admin./Support: 0 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 2

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

50 50 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

50 0 0 0 50 0

50 0 0 0 50 0

0 100 0 0 0 0

0 100 0 0 0 0

0 50 0 0 50 0

Behaviour & Attitudes

100 0 0 0 0 0

50 50 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

100 0 0 0 0 0

SW 3

17. Behaviour makes a positive contribution to 
learning.

100 0

6. The curriculum is designed and delivered to 
allow pupils to transfer knowledge to long-term 

12. Teachers assess pupils’ work regularly to check 
understanding and correct misunderstandings.

0

100 0

50

50 0

0

9.  Pupils read widely and fluently, appropriate to 
their age.

7. Pupils are encouraged to embed key concepts 
and apply them in new situations.
8. Reading is prioritised to allow full access to the 
curriculum.

10. The curriculum reflects the local context of the 
school.
11. Teachers have secure subject knowledge in the 
subjects they teach.

50 0

100 0

100 0

100

13. There are clear routines and expectations for 
the behaviour of pupils.

100 0

100 0

100 0

2. The school challenges all pupils to make good 
progress.
3. The curriculum is planned to give pupils the 
knowledge pupils need to be educated citizens.
4. The curriculum is planned to give equality of 
access to all pupils.

1. The school is aspirational for all pupils.

14. Routines are consistently and fairly applied by 
all staff in managing pupils’ behaviour.  
15. Pupils’ behaviour is at least good in this 
school.
16.  Leaders all support staff well in managing 
behaviour.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

Overall 
Strength

Overall 
Weakness

88 0

100

100 0

100 0

100 0

100

100 0

0

0

10-Nov-23

100 0

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

Behaviour & Attitudes

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

Personal Development

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 50 0 0 50 0

0 50 0 0 50 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

Leadership and Management

100 0 0 0 0 0

50 50 0 0 0 0

50 50 0 0 0 0

0 50 0 0 50 0

0 50 0 0 50 0

50 50 0 0 0 0

50 50 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

100 0 0 0 0 0

24. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.
25. The school promotes an inclusive environment 
which meets the needs of all pupils.   

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.   

0

50 0

21. The school gives high priority to pupils’ 
personal development.

 

42. I am proud to be a governor/trustee at this 
school.

26. The school provides opportunities for pupils to 
contribute to the school community.

23. The school promotes British values such as 
democracy, individual liberty and mutual respect.

29. Pupils understand the benefits of adopting a 
healthy lifestyle.

18. The school deals with all forms of bullying 
effectively.
19. Staff and pupils treat one another with dignity 
and respect.

100

35.  All staff are treated fairly and with respect at 
this school.

100

28. Pupils understand how to recognise and 
manage online and offline risk.

100

20. Pupils are safe at this school.

33.  The school is well led and managed.

38. The school consistently supports the 
development of teaching.

100

27. The school provides opportunities for pupils to 
contribute to the wider community.

30. Pupils understand how to look after their 
emotional and mental health and wellbeing.

40. Leaders have created a climate which 
encourages teachers to be innovative.

37. The school uses professional learning and 
development to support teachers’ improvement.

41. I am able to contribute to the school’s process 
of self-evaluation.

34. Staff performance is appropriately monitored 
and managed.

32. The school supports pupils’ readiness for the 
next phase of education or beyond.

92

0

100 0

0

Overall 
Strength

Overall 
Weakness

100 0

50 0

0

100 0

100

100

100 0

50 0

0

0

100

100 0

100 0

100

100 0

100 0

100 0

100 0

90 0

100 0

100 0

0

0

100 0

31. The school provides a wide range of activities 
outside lessons which pupils can access.

0

36. Leaders take workload into account when 
developing and implementing new policies and 
practices.

39. Leaders and managers are considerate about 
emotional wellbeing and mental health for all.

50 0



0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Quality of Education

1. The school is aspirational for all pupils.

2. The school challenges all pupils to make good progress.

3. The curriculum is planned to give pupils the knowledge
pupils need to be educated citizens.

4. The curriculum is planned to give equality of access to
all pupils.

5. The curriculum is planned and sequenced to build
relevant skills and knowledge.

6. The curriculum is designed and delivered to allow
pupils to transfer knowledge to long-term memory.

7. Pupils are encouraged to embed key concepts and
apply them in new situations.

8. Reading is prioritised to allow full access to the
curriculum.

9.  Pupils read widely and fluently, appropriate to their
age.

10. The curriculum reflects the local context of the school.

11. Teachers have secure subject knowledge in the
subjects they teach.

12. Teachers assess pupils’ work regularly to check 
understanding and correct misunderstandings.

Behaviour & Attitudes

13. There are clear routines and expectations for the
behaviour of pupils.

14. Routines are consistently and fairly applied by all staff 
in managing pupils’ behaviour. 

15. Pupils’ behaviour is at least good in this school.

16.  Leaders all support staff well in managing behaviour.

17. Behaviour makes a positive contribution to learning.

Staff  Survey

Overall Strength DK & NR Overall Weakness

SW4



0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Behaviour & Attitudes

18. The school deals with all forms of bullying effectively.

19. Staff and pupils treat one another with dignity and
respect.

20. Pupils are safe at this school.

Personal Development

21. The school gives high priority to pupils’ personal 
development.

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.  

23. The school promotes British values such as
democracy, individual liberty and mutual respect.

24. The school develops traits and dispositions such as
integrity and cooperation, perseverance and resilience.

25. The school promotes an inclusive environment which
meets the needs of all pupils.

26. The school provides opportunities for pupils to
contribute to the school community.

27. The school provides opportunities for pupils to
contribute to the wider community.

28. Pupils understand how to recognise and manage
online and offline risk.

29. Pupils understand the benefits of adopting a healthy
lifestyle.

30. Pupils understand how to look after their emotional
and mental health and wellbeing.

31. The school provides a wide range of activities outside
lessons which pupils can access.

32. The school supports pupils’ readiness for the next 
phase of education or beyond.

Staff  Survey

Overall Strength DK & NR Overall Weakness

SW4



0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Leadership and Management

33.  The school is well led and managed.

34. Staff performance is appropriately monitored and
managed.

35.  All staff are treated fairly and with respect at this
school.

36. Leaders take workload into account when developing
and implementing new policies and practices.

37. The school uses professional learning and 
development to support teachers’ improvement.

38. The school consistently supports the development of
teaching.

39. Leaders and managers are considerate about
emotional wellbeing and mental health for all.

40. Leaders have created a climate which encourages
teachers to be innovative.

41. I am able to contribute to the school’s process of self-
evaluation.

42. I am proud to be a governor/trustee at this school.

Staff  Survey

Overall Strength DK & NR Overall Weakness

SW5
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