
Questionnaire Results 

Selected Responses 
(October 2023) 



Introduction 

• 70 staff, 305 parents and 857 pupils responded to the Goldington Survey 
organised by Forschoolseducation in October/November 2023.

• The following document highlights some of the key information.  The whole 
survey can be found on our website under the “Performance” tab in the School 
Survey 2023 section.  https://www.goldington.beds.sch.uk/performance/school-
survey-2023

• The findings will be widely shared in the autumn term and will be used by 
school leaders to adapt practice with the aim of once again improving 
Goldington Academy.  

Francis Galbraith 

https://www.goldington.beds.sch.uk/performance/school-survey-2021
https://www.goldington.beds.sch.uk/performance/school-survey-2021


 

 2023 2021 
 857 766 

 

• Scores generally went down from 2021!  I was a bit disappointed with that, particularly when we 
consider our Ofsted and GCSE results.  Selected results below: 
 

Quality of Education Overall 
Strength 

% 

Overall 
Strength 

% 
I enjoy being at school. 62 74 

 
• The most obvious thing for me to observe was with regard to teacher feedback.  These figures 

did seem to have gone down. 
 

Teachers regularly tell me how well I am doing. 42 58 
Teachers regularly tell me what I need to do to improve. 54 67 

 

• I felt generally the pastoral outcomes held up quite well e.g.  

Behaviour and Attitudes Overall 
Strength 

% 

Overall 
Strength 

% 
I feel safe in lessons. 83 87 
I feel safe at breaktimes and around the school.  84 89 

 

Personal Development Overall 
Strength 

% 

Overall 
Strength 

% 
I am taught to respect people from different backgrounds 
and treat everyone equally. 93 96 

The school teaches me to know the difference between right 
and wrong. 86 87 

There are opportunities for me to make a positive 
contribution to the community outside school. 80 79 

 

• Very similar with extra curricular 

There are a variety of activities outside of lessons for pupils 
to be involved in. 90 92 

I take part in activities outside lessons. 65 65 
 

• Generally, the Life Skills questions looked very similar 

The school provides me with information, advice and 
support about relationships and sexual health. 65% 67% 

The school informs me of the dangers from smoking or 
misusing substances such as alcohol or drugs. 82% 81% 

 

PUPIL’S OVERALL 



Pupil Attitudinal Survey: 

School: Goldington Academy Date of Report: 02/11/2023

Cohort: All KS34 Pupils Number of respondents: 857

Number of Questions out of 43 which received a positive 
response: (more than 85% of respondents agreed)

Average positive response rate for all questions was:

Number of Questions out of 43 which received a negative 
response: (more than 30% of respondents disagreed)

Average negative response rate for all questions was:

Key issues for the school to address:
(any question that has a negative response of over 25%)

*

*

OVERALL SUMMARY

5

69%

0

10%

Teachers regularly tell me how well I am doing.

In lessons I can learn well because other pupils behave sensibly. 
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Pupil Attitudinal Survey - Summary Report

School: Goldington Academy Date of Report:

Cohort: All KS34 Pupils Number of respondents: 857

Percentage of Respondents
Performance Criteria Percentage of Respondents

SA A NAND D SD NR

9 53 23 11 3 0

37 54 8 1 0 0

19 53 23 4 0 0

33 49 15 2 0 1

15 54 21 9 1 0

21 51 21 6 0 1

16 50 22 10 2 0

18 55 20 6 1 0

14 47 32 6 0 0

16 54 21 8 0 1

21 52 19 8 0 0

8 34 30 25 2 0

9 45 26 18 2 0

19 42 33 5 1 0

56 38 4 1 0 0

17 46 17 16 4 0

53 26 9 7 5 0

21 34 32 10 4 0

4 33 33 25 4 1

36 47 12 4 1 0

All KS34 Pupils: Years:  7 to 11
Percentage of Respondents - Continued

Performance Criteria Percentage of Respondents
SA A NAND D SD NR

3 36 36 21 4 1

02/11/2023

FOR SCHOOLS  - PUPIL VOICE

94 1

63 20

79 12

54 14

37 29

73 8

42 28

54 19

61 6

Quality of Education  

I enjoy being at school.

I am expected to do my best in all lessons.

Teachers and other adults help me to do my best in all lessons.

Teachers have good knowledge in the subjects they teach.

Teachers set challenging work in all lessons.

Teachers encourage me to participate in lessons and listen to what 
I have to say.

I enjoy learning at this school

I am clear about what I am learning about and why.

I can see how my learning has a sequence designed to build skills 
and knowledge.

I get the chance to go over previous topics and recap learning.

Teachers regularly tell me how well I am doing.

Behaviour and Attitudes

Teachers regularly tell me what I need to do to improve

I am making good progress

There are clear expectations and rules about behaviour.

70 8

69 9

72 6

66 12

73 7

61 7

I feel safe in lessons. 83 5

 
Strength

 
Weakness

39 24

Key: SA=Strongly Agree, A=Agree, NAND = Neither Agree nor Disagree, D=Disagree, SD=Strongly Disagree, NR=No Response or unclear 
response

Notes: Dark Blue: Overall Strength = Greater than 85%, Light Blue: Overall Strength = 70% - 85%, Red: Overall 
Weakness = Greater than 50%, Green: Overall Weakness = 40% - 50%

Overall 
Strength

Overall 
Weakness

The behaviour routines are fairly applied by all staff.

I am not bullied or harassed at school.

If bullying, harassment and racism occurs, the school is good at 
dealing with it. 

In lessons I can learn well because other pupils behave sensibly. 

The behaviour of pupils is good around the school. 

I am encouraged to apply my skills and knowledge in new 
situations.

62 15

90 1

72 4

82 2

1



31 53 12 3 0 1

15 34 35 11 4 1

12 51 26 9 2 0

13 57 24 6 0 0

50 43 4 2 0 0

14 53 23 8 1 0

30 56 11 2 0 0

22 57 18 2 0 0

26 54 16 4 1 1

26 54 16 3 0 1

15 40 35 9 1 0

16 40 26 15 3 1

46 44 7 2 0 1

28 37 10 17 7 0

18 53 18 9 2 0

20 52 18 9 2 0

11 38 28 18 4 1

19 45 23 10 4 1

15 50 24 8 2 1

36 47 12 4 1 1

25 45 16 10 3 0

31 43 18 5 2 0

All KS34 Pupils: Years:  7 to 11
Number of Respondents
Performance Criteria Number of Respondents
(Figures in red are the modal response) SA A NAND D SD NR

29
137

94

Key: SA=Strongly Agree, A=Agree, NAND = Neither Agree nor Disagree, D=Disagree, SD=Strongly Disagree, NR=No Response or unclear 
response
Notes: Dark Blue: Overall Strength = Greater than 85%, Light Blue: Overall Strength = 70% - 85%, Red: Overall 
Weakness = Greater than 50%, Green: Overall Weakness = 40% - 50%

69 10
Average Response
Highest Response
Lowest Response

Overall 
Strength

Overall 
Weakness

65

71

82 5

70 13

75 7

9

6

93 2

86 3

79 3

79 4

The school provides me with information, advice and support about 
relationships and sexual health.
The school informs me of the dangers from smoking or misusing 
substances such as alcohol or drugs.

I am expected to be resilient and persevere when faced with 
challenges.

The school encourages and helps me to look after my physical 
health and take regular exercise.

If I have a general problem, I know that there is a teacher or 
another adult that I can talk to. 

70

There are opportunities for me to make a positive contribution in 
my class.

The school helps me to develop my knowledge of human creativity 
and achievement.
I am taught to respect people from different backgrounds and treat 
everyone equally.
The school helps me to develop positive relationships with people 
in the school.   

The school encourages and helps me to eat and drink healthy 
things.
The school encourages and helps me to look after my emotional 
and mental health and wellbeing.

67

80

55

56

90

The school teaches me to know the difference between right and 
wrong.

49 14

63 11

I think adults in the school care about me.

The school teaches me about British values such as democracy, 
individual liberty and respect.

The school teaches me to understand and deal with a variety of 
risks in everyday life.

Personal Development

I feel safe at breaktimes and around the school. 84 4

4

10

18

2

24

11

72 10

There are opportunities for me to make a positive contribution in 
the school.
There are opportunities for me to make a positive contribution to 
the community outside school.

The school asks for my views about important things in the school.

There are a variety of activities outside of lessons for pupils to be 
involved in.

I take part in activities outside lessons.

49 22

63 13

65 10

The school helps me to prepare for my next steps, in school or 
beyond.

2





PARENTS’ OVERALL 
 

 2023 2021 
 305 383 

 

• Generally, the parents’ views held up from a strong base in 2021 and if anything were stronger.  
Good! 
 

Home-School Relationships Overall 
Strength 

% 

Overall 
Strength 

% 
Q1. Staff explain how I can help my child/children at home. 66 57 
Q2. I feel comfortable about approaching the school with 
questions, a problem or complaint. 89 84 

Q3. My child has special educational needs and/or 
disabilities (SEND) and the school gives my child the support 
they need. 

36 71 

Q4. The school responds well to any concerns I raise. 96 94 
Q5. The school makes me aware of what my child/children 
will learn during the year. 86 74 

Q6. I am kept well informed about my child's progress. 76 59 
The Learning Experience     
Q7. My child/children is/are making good progress at this 
school. 81 76 

Q8. My child/children is/are taught well at this school. 86 77 
Q9. The school has high expectations for my child/children. 82 77 
Q10. Staff encourage my child/children to become mature 
and independent. 83 75 

Q11. There is a good range of subjects/activities available to 
my child/children at this school. 90 87 

Q12. My child/children receive(s) appropriate homework for 
their age. 81 75 

Q13. The school teaches my child/children how to manage 
their feelings appropriately. 57 60 

Q14. The school teaches my child/children to persevere 
when they find their work hard. 66 61 

Q15. The school supports my child's wider personal 
development. 72 66 

Q16. The school helps my child/children be prepared for a 
change of class or school. 60 58 

Making a Contribution     
Q17. The school gives my child/children opportunities to 
make positive contributions to their class/group or school. 81 77 

Q18. The school gives my child/children opportunities to 
make positive contributions to the community outside 
school. 

49 46 

Q19. The school asks my child/children for their views about 
important things in school. 61 56 

Q20. The school takes account of the views of my 
child/children. 64 54 

 

 



 

Relationships of Staff and Other Pupils. 
Overall 

Strength 
% 

Overall 
Strength 

% 
Q21. Staff treat my child/children fairly. 81 74 
Q22. The school ensures the pupils are well behaved. 83 78 
Q23. The school helps my child/children to develop positive 
relationships with teachers and other pupils. 81 75 

Q24. My child/children is/are praised when he/she works 
hard or behaves well. 90 82 

Q25. The school teaches my child/children to respect people 
from different backgrounds, races, religions etc. 91 85 

Q26. The school deals effectively with bullying and 
harassment. 61 60 

Q27. The school is good at stopping racism or dealing with it 
when it happens. 47 49 

Well-Being     
Q28. My child/children is/are not bullied or harassed at 
school. 76 71 

Q29. My child/children is/are not racially abused at school. 85 79 
Q30. The arrangements for my child/children to settle in 
when they started at the school were good. 90 87 

Q31. My child/children feel(s) safe at this school. 93 93 
Q32. My child/children is/are well looked after at this school. 89 88 
Q33. The school encourages and helps my child/children to 
take regular exercise. 83 82 

Q34. My child/children can take part in clubs and activities 
at this school. 90 90 

Q35. The school encourages and helps my child/children to 
eat and drink healthily. 55 61 

Q36. The school actively promotes equality of opportunity 
for all. 82 75 

The Summary School Experience     
Q37. My child/children is/are happy at this school. 91 88 
Q38. The school is well led and well managed. 92 84 
Q39. I would recommend this school to another parent. 91 85 

 

Need to look at question 3 in a bit more detail … 

 

 

 

 



Parent/Carer Attitudinal Survey

School: Date of Report: 02/11/2023

Cohort: All Parents Number of respondents: 305

Number of Questions out of 39 which received a positive 
response: (more than 85% of respondents agreed)

Average positive response rate for all questions was:

Number of Questions out of 39 which received a negative 
response: (more than 30% of respondents disagreed)

Average negative response rate for all questions was:

Key issues for the school to address:
(any question that has a negative response of over 25%)

*
The parents are satisfied with the school with an average positive response 
rate of 77%.

77%

0

4%

15

OVERALL SUMMARY

Goldington Academy

5
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Parent/Carer Attitudinal Survey - All Parents

School: Goldington Academy Date of Report:

Cohort: All Parents Number of respondents:

Percentage of Respondents
Performance Criteria Percentage of Respondents

SA A NAND D SD NA

20 46 25 9 0 0

47 42 8 3 0 0

10 26 46 11 7 0

41 55 0 2 2 0

36 51 9 4 1 0

24 52 15 8 1 0

34 47 16 3 0 0

32 54 12 1 0 0

38 44 13 4 0 0

32 51 15 2 0 0

38 52 7 3 0 0

22 59 11 7 1 0

13 44 36 6 1 0

18 49 30 3 1 0

21 51 24 3 1 0

18 43 35 4 1 0

31 50 18 1 0 0

15 34 45 4 1 0

17 44 34 4 0 0

14 49 31 4 1 0

Q6. I am kept well informed about my child's progress. 76 9

305

Notes: Dark Blue: Overall Strength = Greater than 85%, Light Blue: Overall Strength = 70% - 85%, Red: 
            

Key: SA=Strongly Agree, A=Agree, NAND = Neither Agree nor Disagree, D=Disagree, SD=Strongly Disagree, NA=Not 
Applicable

02/11/2023

Making a Contribution

Q17. The school gives my child/children opportunities to 
make positive contributions to their class/group or school.

Q19. The school asks my child/children for their views 
about important things in school.

The Learning Experience

Q7. My child/children is/are making good progress at this 
school.

Q8. My child/children is/are taught well at this school.

Q10. Staff encourage my child/children to become mature 
and independent.
Q11. There is a good range of subjects/activities available 
to my child/children at this school.
Q12. My child/children receive(s) appropriate homework for 
their age.
Q13. The school teaches my child/children how to manage 
their feelings appropriately.
Q14. The school teaches my child/children to persevere 
when they find their work hard.

Q18. The school gives my child/children opportunities to 
make positive contributions to the community outside 
school.

Q20. The school takes account of the views of my 
child/children.

Q15. The school supports my child's wider personal 
development.
Q16. The school helps my child/children be prepared for a 
change of class or school.

Overall 
Strength

Overall 
Weakness

Home-School Relationships

Q1. Staff explain how I can help my child/children at home.

Q2. I feel comfortable about approaching the school with 
questions, a problem or complaint.
Q3. My child has special educational needs and/or 
disabilities (SEND) and the school gives my child the 
support they need.

Q4. The school responds well to any concerns I raise.

Q5. The school makes me aware of what my child/children 
will learn during the year.

66 10

89 3

36 18

96 4

86 5

81 3

86 1

82 4

83 2

90 4

81 8

7

66 4

72 4

60 4

57

1

49 5

64 5

81

61 4

Q9. The school has high expectations for my child/children.

FOR SCHOOLS - PARENT VOICE

1



All Parents
Percentage of Respondents - Continued

Performance Criteria Percentage of Respondents

SA A NAND D SD NA

25 56 15 3 1 0

29 54 13 2 1 0

28 53 15 2 1 0

42 49 7 2 0 0

42 49 8 0 0 0

25 36 25 2 2 9

18 29 35 1 1 16

28 48 15 5 4 0

40 46 12 2 1 0

40 49 7 2 1 0

39 54 6 1 1 0

38 50 10 1 1 0

29 54 13 3 1 0

47 43 8 1 0 0

17 38 35 8 2 0

30 52 17 1 1 0

47 44 6 2 1 0

50 42 8 0 0 0

56 35 7 2 1 0

Key: SA=Strongly Agree, A=Agree, NAND = Neither Agree nor Disagree, D=Disagree, SD=Strongly Disagree, NA= Not 
Applicable

            
Overall Weakness = Greater than 50%, Green: Overall Weakness = 40% - 50%

Average Response
Highest Response
Lowest Response

Q29. My child/children is/are not racially abused at school.

Q30. The arrangements for my child/children to settle in 
when they started at the school were good.

Q31. My child/children feel(s) safe at this school.

Q32. My child/children is/are well looked after at this 
school.
Q33. The school encourages and helps my child/children to 
take regular exercise.
Q34. My child/children can take part in clubs and activities 
at this school.
Q35. The school encourages and helps my child/children to 
eat and drink healthily.
Q36. The school actively promotes equality of opportunity 
for all.

The Summary School Experience

Q37. My child/children is/are happy at this school.

Q28. My child/children is/are not bullied or harassed at 
school.

Q39. I would recommend this school to another parent.

4

90 2

81 3

90 2

Q27. The school is good at stopping racism or dealing with 
it when it happens.

Well-Being

91

93 2

89 1

55 10

82

Relationships of Staff and Other Pupils.

Q21. Staff treat my child/children fairly.

Q22. The school ensures the pupils are well behaved.

Q23. The school helps my child/children to develop positive 
relationships with teachers and other pupils.
Q24. My child/children is/are praised when he/she works 
hard or behaves well.
Q25. The school teaches my child/children to respect 
people from different backgrounds, races, religions etc.
Q26. The school deals effectively with bullying and 
harassment.

81 4

83 3

1

61 5

83

Overall 
Strength

Overall 
Weakness

3

90 3

76

47 1

85

1

8

91 3

92 1

77 4

91 3

18
136

96

Q38. The school is well led and well managed.
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ow

n 
fo

r a
 lo

ng
 ti

m
e 

an
d 

I w
ill 

ap
pr

ec
ia

te
 th

e 
nu

m
be

r o
f s

tu
de

nt
s 

at
 th

e 
sc

ho
ol
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 it

 g
et

s 
to

 
a 

si
gn

ifi
ca

nt
 a

m
ou

nt
. 

I w
ou

ld
 li

ke
 to

 in
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ea
se

 th
e 

lu
nc

h-
tim

e 
st

af
f i

n 
or

de
r t

o 
ge

t t
o 
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e 

fo
od

 q
ui

ck
er
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 m
y 
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ild
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o 
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e 
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 g
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 th

er
e 

an
d 

to
 g

et
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t s
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an
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 d

ur
in

g 
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an
d 
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Th
e 

st
ud

en
ts

 lo
ve

 th
e 

sc
ho

ol
. 

H
om

ew
or

k 
ch

ec
k 

ge
ne

ra
lly

. 
Fo

r e
xa

m
pl

e,
 th

er
e 

w
as

 h
om

ew
or

k 
th

e 
fu

tu
re

 y
ea

r-7
s 

w
er

e 
as

ke
d 

to
 d

o 
du

rin
g 

su
m

m
er

, w
hi

ch
 w

as
 n

ev
er

 c
he

ck
ed

. W
e 

un
de

rs
ta

nd
 th

at
 th

e 
te

ac
he

rs
 

m
ig

ht
 n

ot
 w

an
t t

o 
st

ar
t t

he
 s

ch
oo

l y
ea

r w
ith

 te
llin

g 
of

f, 
bu

t t
o 

pr
ai

se
 a

nd
 

ac
kn

ow
le

dg
e 

th
e 

on
es

 w
ho

 d
id

 d
o 

th
at

 ta
sk

, w
ou

ld
 b

e 
gr

ea
t. 

C
hi

ld
re

n 
m

ig
ht

 
be

 d
is

co
ur

ag
ed

 to
 d

o 
ho

m
ew

or
k 

w
ith

 c
ar

e 
an

d 
at

te
nt

io
n 

if 
it 
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 n

ot
 c

he
ck

ed
 :-

( 

Th
er

e 
ar

e 
m

an
y 

th
in
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 to

 c
el

eb
ra

te
. C

om
m

un
ic

at
io

n 
fro

m
 

st
af

f t
o 

pa
re

nt
s 

is
 e

xc
el

le
nt

. S
af

eg
ua

rd
in

g 
le

tte
rs

 a
re

 s
en

t 
w

ee
kl

y,
 e

m
ai

ls
 a

re
 re

sp
on

de
d 

to
 b

y 
st

af
f p

ro
m

pt
ly

, 
ev

en
ts

/a
ct

iv
iti

es
 a
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 c

om
m

un
ic

at
ed

 in
 a

dv
an

ce
. H

om
ew

or
k 

is
 s

et
 o

nl
in

e 
by

 s
ta

ff 
in

 a
 ti

m
el

y 
m

an
ne

r. 
M

y 
da

ug
ht

er
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on

ly
 in
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ea

r 7
, a

nd
 a

s 
pa

re
nt

s,
 w

e 
ar

e 
th

ril
le

d 
so

 fa
r. 

O
ur

 
da

ug
ht

er
 h

ap
py

, f
ee

ls
 s

af
e 

an
d 

is
 e
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oy

in
g 

le
ar

ni
ng

. T
hi

s 
is

 
al

l t
ha

nk
s 

to
 th

e 
w

on
de

rfu
l s

ta
ff,

 fr
om

 c
le

an
er

s 
to

 
ad

m
in

/s
up

po
rt 

st
af

f t
o 

th
e 

H
ea

d 
Te

ac
he
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I h

av
e 

no
 c

on
ce

rn
s 

so
 fa

r. 
Th

er
e 

ar
e 

vi
si

bl
e 

ad
ul

ts
 a

ro
un

d,
 w

hi
ch

 g
iv

es
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 fe
el

in
g 

of
 

sa
fe

ty
 a

nd
 c

ar
in

g 
Al

l s
ch

oo
l i

nf
or

m
at

io
n 

fo
r p

ar
en

ts
 g

iv
en

 in
 o

ne
 p

la
ce
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o 

en
su

re
 n

o 
em

ai
ls
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re

 
m

is
se

d.
 

To
o 

ea
rly

 to
 c

om
m

en
t 

Ye
ar

 1
1 

no
t h

av
in

g 
pr

io
rit

y 
ev

er
y 

da
y 

fo
r s

ch
oo

l d
in

ne
rs

 a
s 

so
n 
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s 

en
de

d 
up

 
no

t h
av

in
g 

lu
nc

h 
du
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 li
ne

 b
ei

ng
 s

o 
lo

ng
 a

nd
 th

en
 g

oi
ng
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lu

b 
Ve

ry
 o

rg
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nd

 c
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m
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 s
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ff 

w
ho
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e 
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le
ar

ni
ng
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 n
ee
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t. 

Sm
al

l m
in
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rly
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 b
e 

co
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te

nt
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ag
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ll 
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ea
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er
s.

 T
he

y 
ca

n 
di

sr
up

t t
he

 le
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ni
ng

 o
f o

th
er

s 
at

 ti
m

es
. 

W
e 

ju
st

 s
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rte
d 

at
 th

is
 s

ch
oo
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nd

 I 
fin

d 
th

e 
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m
m

un
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at
io

n 
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n 
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e 
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ho
ol
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e 
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s 
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le
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he
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 e
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y 

to
 re
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h 

an
d 

al
w
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s 
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e 
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d 

ar
e 

ve
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el
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. Y
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 re
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ly
 fe

el
 y

ou
’re

 b
ei

ng
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ch

ild
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el

l l
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ke
d 
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 b
ei

ng
 s
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m
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20
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0 
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 w
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f o
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he
ir 

lu
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h 
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y 
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ild
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n’
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it 
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e 

st
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t o
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s 
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 d
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w
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o 
m
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s 
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r p
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w
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 b

ec
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W
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e 
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, a
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it 

en
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s 
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m
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 b
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w
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h 
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e 
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re
n 
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d 
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e 
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m
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 b
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 b
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n 
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s 
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d 
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r 
ac
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rre
nt
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e 
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A 
si

xt
h 
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rm
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 b

e 
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de
d 

C
om

m
un

ic
at

io
n 

Ab
le

 to
 b

e 
re

la
xe

d 
on

 u
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fo
rm
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Po

lo
 s

hi
rts

 
Bl

ac
k 

tra
in

er
s 

Ju
m

pe
rs

 in
st

ea
d 

of
 b

la
ze

rs
 

Th
is

 w
ou

ld
 h

el
p 

w
ith

 th
e 

co
st

 o
f l

iv
in

g 

En
co

ur
ag

in
g 

in
de

pe
nd

en
ce

 a
m

on
g 

th
e 

ch
ild

re
n.

 
Lu

nc
h 

tim
e 

se
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in
g 

tim
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 - 
se
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s 

th
at

 d
oe

sn
’t 

w
or

k 
w

el
l. 

Q
ue

ui
ng

 w
he

n 
th

ey
 

sh
ou

ld
 b

e 
ou

t r
un

ni
ng

 o
ff 

lu
nc

h.
 

Ex
ce

lle
nt

 s
ta

ff 
w

ho
 c

ar
e 

an
d 

go
 th

e 
ex

tra
 m

ile
.  

G
re

at
 e

xt
ra

 
cu

rri
cu

la
r a

ct
iv

iti
es

 fo
r a

ll 
H

ea
lth

ie
r s

ch
oo

l m
ea

ls
. 

G
oo

d 
be

ha
vi

ou
r i

n 
ge

ne
ra

l. 
 O

nl
y 

a 
ha

nd
fu

l o
f p

ro
bl

em
at

ic
 

in
di

vi
du

al
s.

 
C

on
se

qu
en

ce
s 

fo
r a

gg
re

ss
iv

e 
an

d 
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dl
y 

be
ha

ve
d 

st
ud

en
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, r
eg

ar
dl

es
s 

of
 

st
at

us
. 

H
ow

 e
ve

ry
 c

hi
ld

 is
 g

iv
en

 a
 c

ha
nc

e 
to

 s
hi

ne
 ju

st
 a

s 
yo

u 
sa

y 
th

ey
 d

o…
 m

y 
ch

ild
 is

 th
riv

in
g 

in
 a

ll 
ar

ea
s 

of
 th

e 
sc

ho
ol
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ac

ad
em

ic
 a

nd
 e

xt
ra

 c
ur
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ul

ar
. T

he
 s

ch
oo

l i
s 

cr
ea

tin
g 

w
el

l 
ro

un
de

d 
st

ud
en

ts
 w

ho
 e
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oy

 le
ar

ni
ng

! 

M
or

e 
re

gu
la

r f
ee
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k 
fro

m
 s

ub
je

ct
 te

ac
he

rs
 o

n 
pr

og
re

ss
 a

nd
 w

ha
t w

e 
ca

n 
do

 to
 a

ss
is

t l
ea

rn
in

g 
at

 h
om

e 
sp

ec
ifi

c 
to

 m
y 

ch
ild

. W
e 

on
ly

 h
av

e 
co

m
m

un
ic

at
io

n 
w

ith
 s

ub
je

ct
 te

ac
he

rs
 a

t p
ar

en
ts

 e
ve

ni
ng

s…
 fu

rth
er

 c
on

ta
ct

 
w

ou
ld

 b
e 

be
ne

fic
ia

l. 
It 

ce
le

br
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es
 th

e 
ch

ild
re

n'
s 
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ev
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en
ts

! 
Be

tte
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nt
er
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n 
w

ith
 p

ar
en
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 re

ga
rd

in
g 

ho
m

ew
or

k 
an

d 
fe

ed
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ck
. 

M
an

ag
em

en
t 

H
ea

lth
y 

m
ea

ls
 

M
or

e 
cu

ltu
ra

l c
el
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tio
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G
irl

s 
sh

ou
ld

 h
av

e 
ac

ce
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 to
 to

ile
t d

ur
in

g 
le
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on

 ti
m

e 
ev

en
 a

t t
he

 e
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 o
f t

he
 

da
y 

du
e 

to
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er
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na
l r

ea
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. T

hi
s 
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ec
au

se
 if

 a
 c

hi
ld

 s
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 th
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r p

er
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d 
du

rin
g 

le
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on
 ti

m
e 

an
d 

if 
a 
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 s
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lin
g 
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 k

ee
p 

he
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e 
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hi
s 
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n 

ca
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e 
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. 

Su
pe
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Te
ac

he
rs

 re
sp

on
d 

w
el

l w
he

n 
I h

av
e 

qu
es

tio
ns

 o
r c

on
ce

rn
s 

To
o 

m
uc

h 
va

pi
ng

 in
 to

ile
ts

 in
 g

ro
up

s,
 w

hi
ch

 m
y 

ch
ild

 fi
nd

s 
di

ffi
cu

lt 
to

 a
vo

id
. I

t 
is

 a
 h

ea
lth

 ri
sk

 to
 c

hi
ld

re
n 

lik
e 

m
in

e 
es

pe
ci

al
ly

 th
os

e 
w

ho
 h

av
e 

As
th

m
a.

 T
he

 
sc

ho
ol

 n
ee

ds
 to

 ta
ke

 a
 z

er
o 

to
le

ra
nc

e 
ap

p 
or

 a
nd

 h
av

e 
st

ro
ng

er
 s

an
ct

io
ns

 s
o 

th
at

 th
er

e 
ca

n 
be

 n
o 

va
pi

ng
 a

t a
ll 

on
 s

ch
oo

l g
ro

un
ds

 in
 s

m
al

l p
oo

rly
 v

en
til

at
ed

 
ar

ea
s 

lik
e 

to
ile

ts
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r b
re
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hi

ng
 in
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xi

c 
fu

m
es

 fr
om

 u
nr

eg
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at
ed

 v
ap

es
. T

he
 

sc
ho

ol
 g

ov
er

no
rs

 c
ou

ld
 d

o 
m
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e 

to
 s

up
po

rt 
th

e 
sc

ho
ol

 w
ith

 e
ra

di
ca

tin
g 

va
pi

ng
 in

 th
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 s
ch

oo
l. 

Th
e 

sc
ho

ol
 is

n’
t t

ra
ns

pa
re

nt
 w

ith
 p

ar
en

ts
 a

bo
ut

 it
 g

oi
ng

 
on

, t
he

y 
ne

ed
 to

 te
ll 

pa
re

nt
s 

it’
s 

go
in

g 
on

 to
 g

et
 th

ei
r s

up
po

rt 
to

 e
du

ca
te

 th
ei

r 
ki

ds
 to

 n
ot

 le
ad

 to
 p

ee
r p

re
ss

ur
e 

to
 jo

in
 o

th
er

s 
to

 v
ap

e 
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 s
ch

oo
l a

nd
 to

 te
ac

h 
th

em
 n

ot
 to

 ta
ke

 it
 in
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 s

ch
oo

l. 
Pa

re
nt

s 
ar

e 
no

t a
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is
ed

 o
f w

ha
t t

he
 

co
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eq
ue

nc
es

 w
ou

ld
 b

e 
if 

th
ey

 c
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gh
t t

o 
ac

t a
s 

a 
de

te
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nt
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  S
ch

oo
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 h
av

e 
be

en
 a
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e 

to
 e

ra
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ca
te

 s
m

ok
in

g 
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tte
s 
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 e

ra
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ca
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g 
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ng
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ho
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d 
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m
e 

w
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Th
at

 m
y 

ch
ild

 is
 h

ap
py
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 g
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to

 s
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oo
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ve
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 d
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Th
e 

or
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ni
sa

tio
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ffi
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, c

lu
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, c
om

m
un

ic
at

io
n,

 a
ct

iv
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, 

ho
m

ew
or

k.
  

 C
el
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tin
g 
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e 

st
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’ a
ch

ie
ve
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en
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 d

ur
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e 
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e 

to
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in
g 
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su
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w
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m
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n 
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nc

er
n 

ho
w

ev
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w
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e 
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su
e 
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be
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g 
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 b
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 c
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 p
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m
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 c
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 b
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 b
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 p
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at
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For Schools©

SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Managers: 25 Teacher: 16
In-class Support: 4 Admin./Support: 19 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 72

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 83

Average Overall 
Strength, %

91

85

10-Nov-23

4

Average Overall 
Weakness, %

1

6

87 2

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT



For Schools©

SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Managers: 25 Teacher: 16
In-class Support: 4 Admin./Support: 19 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 72

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

44 50 0 0 6 0

39 56 0 0 6 0

42 58 0 0 0 0

42 57 0 0 2 0

42 58 0 0 0 0

36 55 2 0 6 2

31 67 0 0 2 0

42 40 1 0 14 3

15 57 4 0 21 4

17 62 6 0 15 0

68 28 2 0 0 2

45 43 2 0 4 6

Behaviour & Attitudes

38 54 4 1 3 0

6 62 19 4 8 2

31 56 4 0 7 1

17 56 8 0 18 0

35 55 1 0 8 0

SW 3

10-Nov-23

73 8

4

Overall 
Strength

Overall 
Weakness

91 1

79

94 0

91 2

94 0

98

100 0

0

13. There are clear routines and expectations for 
the behaviour of pupils.

85 6

100 0

98 0

2. The school challenges all pupils to make good 
progress.
3. The curriculum is planned to give pupils the 
knowledge pupils need to be educated citizens.
4. The curriculum is planned to give equality of 
access to all pupils.

1. The school is aspirational for all pupils.

14. Routines are consistently and fairly applied by 
all staff in managing pupils’ behaviour.  
15. Pupils’ behaviour is at least good in this 
school.
16.  Leaders all support staff well in managing 
behaviour.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

17. Behaviour makes a positive contribution to 
learning.

90 1

6. The curriculum is designed and delivered to 
allow pupils to transfer knowledge to long-term 

12. I assess pupils’ work regularly to check 
understanding and correct misunderstandings.

2

92 6

89

72 4

6

9.  Pupils read widely and fluently, appropriate to 
their age.

7. Pupils are encouraged to embed key concepts 
and apply them in new situations.
8. Reading is prioritised to allow full access to the 
curriculum.

10. The curriculum reflects the local context of the 
school.
11. I have secure subject knowledge in the 
subjects I teach.

82 1

96 2

67 23

87

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

Behaviour & Attitudes

23 58 1 1 10 7

18 69 4 0 8 0

54 46 0 0 0 0

Personal Development

35 51 3 0 10 0

33 60 0 0 4 2

28 63 3 0 4 1

25 54 6 0 12 3

35 53 0 0 12 0

51 46 0 1 1 0

24 49 4 0 16 7

29 59 0 0 4 7

13 65 1 0 15 6

16 60 3 0 16 4

69 31 0 0 0 0

49 41 1 0 4 4

Leadership and Management

36 58 3 0 3 0

27 58 5 0 11 0

21 61 6 0 12 0

9 48 17 0 18 8

23 64 2 0 9 3

40 54 0 0 6 0

18 62 0 0 17 3

17 55 3 0 21 5

21 64 3 0 11 2

41 55 0 2 2 2

31. The school provides a wide range of activities 
outside lessons which pupils can access.

3

36. Leaders take workload into account when 
developing and implementing new policies and 
practices.

39. Leaders and managers are considerate about 
my wellbeing.

58 17

97 1

72 4

100 0

95 2

83 4

71 3

80 0

0

5

90 1

80

91

94 0

86 2

4

3

87

82 6

85 3

76

Overall 
Strength

Overall 
Weakness

93 0

88 0

2

78 1

3

100 0

3

 

42. I am proud to be a staff member at this 
school.

26. The school provides opportunities for pupils to 
contribute to the school community.

23. The school promotes British values such as 
democracy, individual liberty and mutual respect.

29. Pupils understand the benefits of adopting a 
healthy lifestyle.

18. The school deals with all forms of bullying 
effectively.
19. Staff and pupils treat one another with dignity 
and respect.

94

35.  All staff are treated fairly and with respect at 
this school.

85

28. Pupils understand how to recognise and 
manage online and offline risk.

88

20. Pupils are safe at this school.

33.  The school is well led and managed.

38. The school consistently supports the 
development of teaching.

87

27. The school provides opportunities for pupils to 
contribute to the wider community.

30. Pupils understand how to look after their 
emotional and mental health and wellbeing.

40. Leaders have created a climate which 
encourages teachers to take risks and be 
innovative in ways which are right for pupils.

37. The school uses professional learning and 
development to support teachers’ improvement.

41. I am able to contribute to the school’s process 
of self-evaluation.

34. I feel well supported and motivated working in 
this school.

32. The school supports pupils’ readiness for the 
next phase of education or beyond.

87

24. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.
25. The school promotes an inclusive environment 
which meets the needs of all pupils.   

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.   

3

79 6

21. The school gives high priority to pupils’ 
personal development.





For Schools©

SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Managers: 25 Teacher: 16
In-class Support: 0 Admin./Support: 0 Governors: 0

Lunch Time Supervisors: 0 All Respondents: 47

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 86

Average Overall 
Strength, %

94

86

02-Nov-23

4

Average Overall 
Weakness, %

2

6

92 2

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT



For Schools©

SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 6 Middle Managers: 25 Teacher: 16
In-class Support: 0 Admin./Support: 0 Governors: 0

Lunch Time Supervisors: 0 All Respondents: 47

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

49 51 0 0 0 0

45 55 0 0 0 0

43 57 0 0 0 0

43 57 0 0 0 0

45 55 0 0 0 0

38 55 2 0 4 0

32 66 0 0 2 0

47 43 2 0 6 2

13 60 4 0 19 4

17 62 6 0 15 0

68 28 2 0 0 2

47 47 2 0 2 2

Behaviour & Attitudes

41 52 2 0 4 0

4 59 22 4 9 2

33 57 4 0 4 2

17 61 7 0 15 0

30 59 2 0 9 0

SW 3

02-Nov-23

78 7

4

Overall 
Strength

Overall 
Weakness

94 2

79

100 0

94 2

100 0

98

100 0

0

13. There are clear routines and expectations for 
the behaviour of pupils.

86 6

100 0

100 0

2. The school challenges all pupils to make good 
progress.
3. The curriculum is planned to give pupils the 
knowledge pupils need to be educated citizens.
4. The curriculum is planned to give equality of 
access to all pupils.

1. The school is aspirational for all pupils.

14. Routines are consistently and fairly applied by 
all staff in managing pupils’ behaviour.  
15. Pupils’ behaviour is at least good in this 
school.
16.  Leaders all support staff well in managing 
behaviour.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

17. Behaviour makes a positive contribution to 
learning.

89 2

6. The curriculum is designed and delivered to 
allow pupils to transfer knowledge to long-term 

12. I assess pupils’ work regularly to check 
understanding and correct misunderstandings.

2

93 2

94

72 4

6

9.  Pupils read widely and fluently, appropriate to 
their age.

7. Pupils are encouraged to embed key concepts 
and apply them in new situations.
8. Reading is prioritised to allow full access to the 
curriculum.

10. The curriculum reflects the local context of the 
school.
11. I have secure subject knowledge in the 
subjects I teach.

89 2

96 2

63 26

89

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

Behaviour & Attitudes

28 57 2 2 7 4

22 72 2 0 4 0

59 41 0 0 0 0

Personal Development

40 51 5 0 5 0

35 58 0 0 5 2

37 56 5 0 0 2

30 56 7 0 5 2

40 51 0 0 9 0

63 37 0 0 0 0

30 49 7 0 12 2

35 63 0 0 0 2

14 74 0 0 9 2

19 63 5 0 12 2

84 16 0 0 0 0

58 40 0 0 2 0

Leadership and Management

38 60 0 0 2 0

31 60 0 0 10 0

19 62 5 0 14 0

12 50 24 0 10 5

24 69 0 0 5 2

38 57 0 0 5 0

19 62 0 0 17 2

19 60 2 0 17 2

17 64 5 0 12 2

48 50 0 0 2 0

31. The school provides a wide range of activities 
outside lessons which pupils can access.

0

36. Leaders take workload into account when 
developing and implementing new policies and 
practices.

39. Leaders and managers are considerate about 
my wellbeing.

62 24

100 0

79 7

100 0

98 0

86 4

79 2

81 0

0

0

98 0

85

93

95 0

93 0

2

5

91

81 5

81 5

81

Overall 
Strength

Overall 
Weakness

93 0

91 0

2

88 0

5

100 0

5

 

42. I am proud to be a staff member at this 
school.

26. The school provides opportunities for pupils to 
contribute to the school community.

23. The school promotes British values such as 
democracy, individual liberty and mutual respect.

29. Pupils understand the benefits of adopting a 
healthy lifestyle.

18. The school deals with all forms of bullying 
effectively.
19. Staff and pupils treat one another with dignity 
and respect.

98

35.  All staff are treated fairly and with respect at 
this school.

90

28. Pupils understand how to recognise and 
manage online and offline risk.

98

20. Pupils are safe at this school.

33.  The school is well led and managed.

38. The school consistently supports the 
development of teaching.

93

27. The school provides opportunities for pupils to 
contribute to the wider community.

30. Pupils understand how to look after their 
emotional and mental health and wellbeing.

40. Leaders have created a climate which 
encourages teachers to take risks and be 
innovative in ways which are right for pupils.

37. The school uses professional learning and 
development to support teachers’ improvement.

41. I am able to contribute to the school’s process 
of self-evaluation.

34. I feel well supported and motivated working in 
this school.

32. The school supports pupils’ readiness for the 
next phase of education or beyond.

92

24. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.
25. The school promotes an inclusive environment 
which meets the needs of all pupils.   

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.   

4

86 7

21. The school gives high priority to pupils’ 
personal development.





For Schools©

SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 4 Admin./Support: 0 Governors: 0

Lunch Time Supervisors: 0 All Respondents: 4

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 72

Average Overall 
Strength, %

83

82

02-Nov-23

0

Average Overall 
Weakness, %

0

4

79 2

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT



For Schools©

SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 4 Admin./Support: 0 Governors: 0

Lunch Time Supervisors: 0 All Respondents: 4

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

25 75 0 0 0 0

0 100 0 0 0 0

50 50 0 0 0 0

50 25 0 0 25 0

25 75 0 0 0 0

25 25 0 0 25 25

50 25 0 0 25 0

25 50 0 0 25 0

25 50 0 0 25 0

100 0 0 0 0 0

50 0 0 0 0 50

50 50 0 0 0 0

Behaviour & Attitudes

0 100 0 0 0 0

50 25 0 0 25 0

50 0 0 0 50 0

50 50 0 0 0 0

25 50 0 0 0 25

SW 3

02-Nov-23

100 0

Overall 
Strength

Overall 
Weakness

83 0

100

100 0

50 0

100 0

75

100 0

0

0

13. Routines are consistently and fairly applied by 
all staff in managing pupils’ behaviour.  

82 4

100 0

75 0

2. The school challenges all pupils to make good 
progress.
3. The curriculum is planned to give pupils the 
knowledge they need to be educated citizens.
4. The curriculum is planned to give equality of 
access to all pupils.

1. The school is aspirational for all pupils.

14. Pupils’ behaviour is at least good in this 
school.
15. Leaders all support staff well in managing 
behaviour.
16. Behaviour makes a positive contribution to 
learning.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

17. The school deals with all forms of bullying 
effectively.

75 0

6. Pupils are encouraged to embed key concepts 
and apply them in new situations.

12. There are clear routines and expectations for 
the behaviour of pupils.

0

100 0

100

75 0

0

9. The curriculum reflects the local context of the 
school.

7. Reading is given high priority across the school.

8. Pupils read widely and fluently, appropriate to 
their age.

10. Teachers have secure subject knowledge in the 
subjects they teach.
11. Teachers assess pupils’ work regularly to check 
understanding and correct misunderstandings.

75 0

50 0

75 0

50

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

Behaviour & Attitudes

25 50 25 0 0 0

100 0 0 0 0 0

Personal Development

25 75 0 0 0 0

0 100 0 0 0 0

25 50 0 0 25 0

0 75 0 0 25 0

50 25 0 0 25 0

25 25 0 0 25 25

25 50 0 0 25 0

0 50 0 0 25 25

25 25 0 0 50 0

50 50 0 0 0 0

75 25 0 0 0 0

25 75 0 0 0 0

0 75 25 0 0 0

Leadership and Management

75 25 0 0 0 0

25 25 0 0 25 25

50 25 0 0 25 0

50 25 0 0 25 0

50 0 0 0 50 0

25 50 0 0 25 0

50 0 0 0 50 0

50 50 0 0 0 0

36. The school consistently supports the 
development of teaching.

39. I am able to contribute to the school’s process 
of self-evaluation.

75 0

75 0

50 0

100 0

72 0

100 0

50 0

0

0

75 25

75

75

75 0

50 0

0

0

100

75 0

100

Overall 
Strength

Overall 
Weakness

75 0

50 0

2

100 0

0

0

100 0

0

 

26. Pupils understand how to recognise and 
manage online and offline risk.

23. The school promotes an inclusive environment 
which meets the needs of all pupils.

29. The school provides a wide range of activities 
outside lessons which pupils can access.

38. Leaders have created a climate which 
encourages staff to be innovative.

40. I am proud to be a staff member at this 
school.

37. Leaders and managers are considerate about 
my wellbeing.

18. Staff and pupils treat one another with dignity 
and respect.

19. Pupils are safe at this school.

100

35. The school uses professional learning and 
development to support staff improvement.

50

28. Pupils understand how to look after their 
emotional and mental health and wellbeing.

50

20. The school gives high priority to pupils’ 
personal development.

33. All staff are treated fairly and with respect at 
this school.

100

27. Pupils understand the benefits of adopting a 
healthy lifestyle.

30. The school supports pupils’ readiness for the 
next phase of education or beyond.

34. Leaders take workload into account when 
developing and implementing new policies and 
practices.

32. I feel well supported and motivated working in 
this school.

79

31. The school is well led and managed.

24. The school provides opportunities for pupils to 
contribute to the school community.

25. The school provides opportunities for pupils to 
contribute to the wider community.   

22. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.   

25

75 0

21. The school promotes British values such as 
democracy, individual liberty and mutual respect.





For Schools©

SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 0 Admin./Support: 19 Governors: 0

Lunch Time Supervisors: 0 All Respondents: 19

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 78

Average Overall 
Strength, %

75

80

02-Nov-23

6

Average Overall 
Weakness, %

0

6

74 2

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT



For Schools©

SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 0 Admin./Support: 19 Governors: 0

Lunch Time Supervisors: 0 All Respondents: 19

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

37 42 0 0 21 0

32 47 0 0 21 0

26 42 0 0 26 5

Behaviour & Attitudes

21 63 11 5 0 0

21 63 5 0 11 0

11 53 16 0 21 0

37 53 0 0 11 0

11 58 0 0 21 11

11 63 5 0 21 0

37 63 0 0 0 0

Personal Development

32 42 0 0 26 0

16 68 0 0 16 0

16 53 5 0 21 5

32 63 0 5 0 0

11 47 0 0 26 16

21 47 0 0 11 21

02-Nov-23

68 0

2

0

Overall 
Strength

Overall 
Weakness

75 0

100

79 0

63 16

79 0

89

84 5

0

74

16. Pupils understand how to recognise and 
manage online and offline risk.

5

13. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.

80 6

68 0

84 16

2. The school challenges all pupils to make good 
progress.

3. Reading is given high priority across the school.

4. There are clear routines and expectations for 
the behaviour of pupils.

1. The school is aspirational for all pupils.

14. The school provides opportunities for pupils to 
contribute to the school community.
15. The school provides opportunities for pupils to 
contribute to the wider community.   

58

5. Pupils’ behaviour is at least good in this school.

6. Leaders all support staff well in managing 
behaviour.

12. The school promotes British values such as 
democracy, individual liberty and mutual respect.  

0

68 5

84

74 5

0

9. Staff and pupils treat one another with dignity 
and respect.

7. Behaviour makes a positive contribution to 
learning.
8. The school deals with all forms of bullying 
effectively.

10. Pupils are safe at this school.

11. The school gives high priority to pupils’ 
personal development.

68 0

74 0

95

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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11 47 5 0 26 11

SW 3
Percentage of Respondents

Performance Criteria SA A D SD DK NR

11 58 0 0 21 11

42 58 0 0 0 0

26 42 5 0 11 16

Leadership and Management

28 56 11 0 6 0

22 50 11 0 17 0

11 67 11 0 11 0

0 50 6 0 33 11

17 61 6 0 11 6

6 89 0 0 6 0

6 78 0 0 11 6

6 44 6 0 33 11

28 72 0 0 0 0

17 72 0 6 0 6

94 0

83 0

68

78

0

11

83

89

100 0

Overall 
Strength

Overall 
Weakness

72 11

78 6

6

68

78 6

6

5

11

 

26. Leaders and managers are considerate about 
my wellbeing.

23.  All staff are treated fairly and with respect at 
this school.

29. I am proud to be a staff member at this 
school.

19. The school provides a wide range of activities 
outside lessons which pupils can access.

28. I am able to contribute to the school’s process 
of self-evaluation.

50

20. The school supports pupils’ readiness for the 
next phase of education or beyond.

100

27. Leaders have created a climate which 
encourages staff to be innovative.

30. My performance is appropriately monitored 
and managed.

18. Pupils understand how to look after their 
emotional and mental health and wellbeing.

24. Leaders take workload into account when 
developing and implementing new policies and 
practices.
25.  The school makes provision for my 
professional learning and development.

22. I feel well supported and motivated working in 
this school.

0

50 6

21. The school is well led and managed.

17. Pupils understand the benefits of adopting a 
healthy lifestyle.

58 5





Goldington Academy - Staff

Role Any other comment

Teacher
behaviour management should be consistent throughout the school i.e. walking in 
corridors, chewing gum. These rules should be valid for staff as well

SLT Not perfect but a super school. Well led. Excellent team.

SLT

The school continues to go from strength to strength. GA outperforms the vast majority 
of other schools locally (and nationally) in almost every area. There is always room for 
improvement in every area and SLT drive this, but I do think it is very important to take 
time to reflect on the successes of the school and the individuals who work here, hence 
my responses to the questions in this survey.

Middle Leader There is a great atmosphere at Goldington and I enjoy coming to work.

Middle Leader

There needs to be a vast improvement in isolation and behaviour support - students in 
isolation should not be in the same room as students receiving support from SS.
There is a lack of visibility of certain members of SLT, which means behaviour is 
becoming more and more challenging with little serious consequences, and the students 
know this. SLT members should be in the garden area at lesson changeover rather than 
in the corridors in the main block, as teachers are in the classrooms and can monitor the 
corridor, but the garden area is a hub for students messing about and delaying getting to 
lessons.
There is too much variation in the way that expectations and rules are applied by certain 
staff. Some let them out for water from lessons, for example, but the message is that 
students cannot leave for water, toilets, etc. 
Tutor workload is huge, especially with the new academic mentoring and the right click 
for behaviours - this is not fair on the wellbeing of tutors.

TA

With regards to inclusion for some children with SEN.  I feel sometimes the work given 
could be more simplified, or the pace of the class slowed, in order for some to process 
the information. With the child in mind instead of being generic. It would also be nice to 
see these same students asked more for answers in classroom for example

Support Q.26 - my line manager is. Seen other's not to be so considerate.

Support
the first question has three options for my role within the school, I ticked premises but 
my role isn't included in these options.

Support

The school should take time to consider staff experience (work or otherwise), 
qualifications and motivation more carefully.  This will allow staff, whether support or 
teachers to be in roles which are even more helpful and valuable to the school.

Page 1



Goldington Academy 

Role Any other comments

Teacher

Although I think communication within the wider school is always clear, sometimes I feel like 
communication within my department is not. Things are often expected of us which have not 
explicitly been asked, and sometimes miscommunication within the department causes issues 
with the smooth running of the team. It feels like the whole school runs in a very specific way, 
but subject areas do not have the same framework and so each department runs in a different 
way.

Middle 
Leader

Being told to park off site on Open Evening shows little care for staff who will have been in 
school for at least 12 hours
Being told to 'DO NOW' in an email is not encouraging and supportive when everyone is busy

Support
Communication is a huge issue here. Over the last few years, things have become very cloudy 
around the edges. Overall, really love working here.

Teacher Extra form time duties are making it more difficult to use PPA time well for actual planning

SLT
I am proud of the school and the work we have done here. There are always areas for 
improvement, but overall we do a very good job.

Middle 
Leader

I find my workload hard to manage and often work excessive hours. This is not due to anyone 
putting pressure on me to do things, but due to the amount of responsibilities I do have. I find it 
hard to do my departmental responsibilities, plan, teach, and assess in the time I have without 
working in my own free time. The school is a good place to work and I love what I do, but I work 
hard every week (regularly 60+ hours) and still have jobs that slip through the cracks because I 
feel I have too many responsibilities.

SLT I wouldn't swap working here for any other school in the locality.
TA In relation to question 40, I don't feel challenged enough.

SLT

The majority of things I find frustrating are not really about Goldington. They are about teaching 
and society but spill into here. Overall its an excellent Secondary school environment to work in 
and one I am proud to be involved with.

Support

The questionnaire highlights in the first question how support staff are thought of in the school, 
all teaching staff are listed as their levels of job role and support staff lumped together as ‘other’. 
Staff handbooks are another example. Teaching staff books are printed and bound 
professionally where support staff get issued with an after thought with information copied and 
pasted from the teaching handbook that is not relevant.

Page 1





For Schools©

SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 5 Middle Managers: 17 Teacher: 12
In-class Support: 7 Admin./Support: 14 L Mentor: 0

Others: 0 All Respondents: 55

Staff Wellbeing
Average Percentage of Respondents

Performance Area

School Culture

Role

Relationships

Change

Summary

84

55

85

Average Overall 
Strength, %

76

82

02-Nov-23

15

4

Average Overall 
Weakness, %

7

9

5

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
repsonses.

FUTURE PROOF
EVALUATION OF SCHOOL PERFORMANCE

STAFF WELLBEING
PERFORMANCE AREA SUMMARY REPORT
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SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 5 Middle Managers: 17 Teacher: 12
In-class Support: 7 Admin./Support: 14 L Mentor: 0

Others: 0 All Respondents: 55

Staff Wellbeing Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

School Culture

13 64 9 2 11 2

27 69 2 0 2 0

44 51 0 0 5 0

13 47 5 4 29 2

13 60 7 2 16 2

11 35 25 0 27 2

16 53 9 0 20 2

20 58 2 0 18 2

16 58 4 0 22 0

22 71 2 0 5 0

Role

35 58 5 2 0 0

20 56 13 4 7 0

29 62 7 0 2 0

40 51 2 0 5 2

25 55 7 2 9 2

16 62 15 0 7 0

11 50 24 7 6 2

SW 3

Overall 
Weakness

02-Nov-23

61

78 15

91 2

80 9

Overall 
Strength

76 7

93

96 2

45 25

76 11

69

73 9

9

5. Communication between staff is good and open.

9. We are encouraged to learn from our mistakes 
rather than suffer because of them..

7. We are not encouraged to work excessively long 
hours.
8. We are encouraged to be creative and 
innovative.

17. I can do my job well without having to work 
excessively long hours.

13. I have the resources to do my job well.

31

82 9

95 0

60 9

2. We all have a clear and shared understanding of 
what we are trying to achieve.

3. We are achieving things we can be proud of.

4. Problems are recognised and solved promptly 
whenever they arise.

1. There is real interest in the welfare and 
wellbeing of the people who work here.

14. I have the skills and training to do my job well.

15. I have the right amount of challenge and 
pressure to keep me interested and motivated.

16. I have a good physical environment to work in.

6. We are all appropriately consulted in the 
decisions that affect us.

12. My roles and responsibilities are clear to other 
people.

16

91 7

76

75 4

2

78 2

93 7

10. I receive adequate health and safety training.

11. I am clear about my roles and responsibilities.

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF WELLBEING SURVEY

STAFF WELLBEING SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

31 52 2 0 13 2

20 41 17 4 15 4

24 70 0 0 4 2

9 70 6 0 15 0

13 48 15 4 15 6

33 65 0 0 2 0

35 59 2 0 2 2

39 54 2 0 4 2

Relationships

33 57 4 0 4 2

67 24 2 2 4 2

61 30 0 0 9 0

24 44 6 0 13 13

35 54 4 0 7 0

24 39 11 0 15 11

41 48 2 2 7 0

30 61 4 0 4 2

30 52 4 0 11 4

Change

6 50 9 2 30 4

6 52 17 2 22 2

6 39 20 2 30 4

8 35 21 0 29 6

4 69 0 0 24 4

Summary

31 59 0 0 9 0

19 54 9 4 11 4

30 61 0 0 7 2

32. I feel supported by the way I am supervised 
and line-managed.  

89 4

37. We are asked for our comments, questions and 
suggestions about the changes that affect us. 44

42. I would recommend this as a good place to 
work.

91 0

27. I am not harassed, bullied or victimised.

30. Staff support and value each other.

63 11

55 15

41. I have a good work life balance. 72 13

91 0

38. I feel that my comments, questions and 
suggestions about changes that affect the school 
are acknowledged.

36. We are kept well informed about the plan and 
timetable for change.

35. The need for change is quickly and clearly 
communicated to all concerned.

56 11

34. Under pressure we all pull together.

40. I enjoy working here.

57 19

89

28. I do not experience unfair discrimination.

31. If I make an extra effort, managers and 
colleagues show that they appreciate it.

91 0

85 4

98

72 0

44 21

84

91 4

91 4

4

22

4

2

5

69

Overall 
Strength

Overall 
Weakness

94 0

6

61 19

61 20

83 2

0

80

6

81 4

39. We are given the help and training we need to 
cope with the effects of change.

26. We treat one another with dignity and respect.

23. I feel capable in my ability to deliver my 
responsibilities.

29. Inappropriate behaviour by any member of 
staff is effectively dealt with.

19. I have the opportunities I need to advance and 
get ahead.

20. I have a say in how I do my work.

33. We all help and encourage one another to do a 
good job.

91

93

24. I know how I contribute to the success of the 
school.

25. I feel I am doing a good job.

22. If the pressure of work is ever too great, I feel 
I can do something constructive about it.

94 2

21. I am not unreasonably expected to take on 
extra duties beyond the scope and responsibilities 
of my job.

18. My performance is appropriately monitored 
and managed.
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SW1

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 0 Admin./Support: 0 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 2

Staff Survey
Average Percentage of Respondents

Performance Area

Quality of Education

Behaviour & Attitudes

Personal Development

Leadership and Management 90

Average Overall 
Strength, %

88

100

10-Nov-23

0

Average Overall 
Weakness, %

0

0

92 0

Key:
'Overall Strength' is a sum of the Strongly Agree & Agree responses. 'Overall Weakness' is a sum of Disagree & Strongly Disagree
responses.

EVALUATION OF SCHOOL PERFORMANCE

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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SW2

School: Goldington Academy Date of Report:

Number of Respondents: Leadership Team: 0 Middle Managers: 0 Teacher: 0
In-class Support: 0 Admin./Support: 0 Governors: 2

Lunch Time Supervisors: 0 All Respondents: 2

Staff Surveys
Percentage of Respondents

Percentage of Respondents
Performance Criteria

SA A D SD DK NR

Quality of Education

50 50 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

50 0 0 0 50 0

50 0 0 0 50 0

0 100 0 0 0 0

0 100 0 0 0 0

0 50 0 0 50 0

Behaviour & Attitudes

100 0 0 0 0 0

50 50 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

100 0 0 0 0 0

SW 3

17. Behaviour makes a positive contribution to 
learning.

100 0

6. The curriculum is designed and delivered to 
allow pupils to transfer knowledge to long-term 

12. Teachers assess pupils’ work regularly to check 
understanding and correct misunderstandings.

0

100 0

50

50 0

0

9.  Pupils read widely and fluently, appropriate to 
their age.

7. Pupils are encouraged to embed key concepts 
and apply them in new situations.
8. Reading is prioritised to allow full access to the 
curriculum.

10. The curriculum reflects the local context of the 
school.
11. Teachers have secure subject knowledge in the 
subjects they teach.

50 0

100 0

100 0

100

13. There are clear routines and expectations for 
the behaviour of pupils.

100 0

100 0

100 0

2. The school challenges all pupils to make good 
progress.
3. The curriculum is planned to give pupils the 
knowledge pupils need to be educated citizens.
4. The curriculum is planned to give equality of 
access to all pupils.

1. The school is aspirational for all pupils.

14. Routines are consistently and fairly applied by 
all staff in managing pupils’ behaviour.  
15. Pupils’ behaviour is at least good in this 
school.
16.  Leaders all support staff well in managing 
behaviour.

5. The curriculum is planned and sequenced to 
build relevant skills and knowledge.

Overall 
Strength

Overall 
Weakness

88 0

100

100 0

100 0

100 0

100

100 0

0

0

10-Nov-23

100 0

Guidance:
Overall Strength
Strongly Agree & Agree; Dark blue text = greater than 85%; Light blue text = between 70% and 85%;
Overall Weakness
Disagree & Strongly Disagree Red text = greater than 50%; Green text = between 40% and 50%

STAFF SURVEY

STAFF SURVEY
PERFORMANCE AREA SUMMARY REPORT
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Percentage of Respondents

Performance Criteria SA A D SD DK NR

Behaviour & Attitudes

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

Personal Development

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

0 50 0 0 50 0

0 50 0 0 50 0

0 100 0 0 0 0

0 100 0 0 0 0

0 100 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

Leadership and Management

100 0 0 0 0 0

50 50 0 0 0 0

50 50 0 0 0 0

0 50 0 0 50 0

0 50 0 0 50 0

50 50 0 0 0 0

50 50 0 0 0 0

50 50 0 0 0 0

0 100 0 0 0 0

100 0 0 0 0 0

24. The school develops traits and dispositions 
such as integrity and cooperation, perseverance 
and resilience.
25. The school promotes an inclusive environment 
which meets the needs of all pupils.   

22. The school enriched provision develops pupils’ 
knowledge and understanding of cultural capital.   

0

50 0

21. The school gives high priority to pupils’ 
personal development.

 

42. I am proud to be a governor/trustee at this 
school.

26. The school provides opportunities for pupils to 
contribute to the school community.

23. The school promotes British values such as 
democracy, individual liberty and mutual respect.

29. Pupils understand the benefits of adopting a 
healthy lifestyle.

18. The school deals with all forms of bullying 
effectively.
19. Staff and pupils treat one another with dignity 
and respect.

100

35.  All staff are treated fairly and with respect at 
this school.

100

28. Pupils understand how to recognise and 
manage online and offline risk.

100

20. Pupils are safe at this school.

33.  The school is well led and managed.

38. The school consistently supports the 
development of teaching.

100

27. The school provides opportunities for pupils to 
contribute to the wider community.

30. Pupils understand how to look after their 
emotional and mental health and wellbeing.

40. Leaders have created a climate which 
encourages teachers to be innovative.

37. The school uses professional learning and 
development to support teachers’ improvement.

41. I am able to contribute to the school’s process 
of self-evaluation.

34. Staff performance is appropriately monitored 
and managed.

32. The school supports pupils’ readiness for the 
next phase of education or beyond.

92

0

100 0

0

Overall 
Strength

Overall 
Weakness

100 0

50 0

0

100 0

100

100

100 0

50 0

0

0

100

100 0

100 0

100

100 0

100 0

100 0

100 0

90 0

100 0

100 0

0

0

100 0

31. The school provides a wide range of activities 
outside lessons which pupils can access.

0

36. Leaders take workload into account when 
developing and implementing new policies and 
practices.

39. Leaders and managers are considerate about 
emotional wellbeing and mental health for all.

50 0
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